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Equal Opportunities Monitoring Form

Supporting Documentation for application

To ensure Christian Family Care employment policy is operating effectively (and for
no other purpose) the charity maintains records of employees’ and applicants’ racial
origins, gender and disability.

Ongoing monitoring and regular analysis of such records provide the basis for
appropriate action to eliminate unlawful direct and indirect discrimination and
promote equality of opportunity.

The charity’s long term aim is that the composition of our workforce should reflect

that of the community. A targeted response will be set for groups in the community
that are identified as being under-represented in the workforce.

Name:
Post applied for:

Ethnicity Monitoring

For purposes of monitoring please indicate your ethnic group

White British White Irish White Any Other | Mixed White & Mixed White &
Background Black Caribbean Black African

Mixed White & Mixed Any Indian Pakistani Bangladeshi
Asian Other

Background
Asian Any Other | Caribbean African Black Any Other Chinese
Background Background
Other Ethnic Information
Group Refused

Disability Statement

Do you consider yourself to have a disability under The Disability Discrimination Act
1995
Yes / No

Do you require any adjustments to assist you during the recruitment process?
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